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(1) HEALTHY UNIVERSITY POLICY

UKM Occupational Safety,
Health & Environment

Department of Registrar

ROSH-UKM conducts audit and site The UKM Mental Health Policy
visits to ensure all faculties, institutes and No Smoking Policy, are
and centres are in compliance with also strictly enforced, with both

the policy, guidelines and SOPs . .
outlined in UKM Occupational university staff and students

Safety, Health & Environmental adhering to them.
Policy
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DASAR KESELAMATAN,
KESIHATAN DAN
PERSEKITARAN
PEKERJAAN

MINGGU RISIKO,

ESELAMATAN & KESIHATAN
a PEKERJAAN UKM

UKM. Occupational Safety, Health & UKM Occupational Risk, Safety and
Environmental Policy Health Week



IMPLEMENTING COMPREHENSIVE POLICY

This vision of a Wellness Campus aligns closely with the global Sustainable
Development Goals (SDGs), particularly SDG-3, which calls for ensuring
healthy lives and promoting well-being for all. Through-strategic initiatives

and collaborative partnerships, UKM is dedicated to. advancing SDG-3
objectives within our campus community and beyond.



JAWATANKUASA SISTEM PENARAFAN UNIVERSITI SIHAT
Healthy University Rating System (HURS) 2023

Pengerusi

Timbalan Pengerusil :

Timbalan Pengerusi Il :

Setiausaha

Urusetia

Anhli:

. YBhg. Profesor Dr. Roslee Rajikan

Pro-Naib Canselor (Strategi & Pembangunan Korporat)

Prof. Madya Dr. Siti Fairus Mohd Yusoff
Timbalan Pengarah Eksekutif (Kecemerlangan & Kebitaraan)
Pusat Strategi UKM

Dr. Masdalina Azhari
Pengarah, Pusat Kesihatan Universiti

: Pn. Rohana Tan

Ketua Pentadbir, Pusat Strategi UKM

: Puan Nurul Amalina Abdul Rahman

Penolong Pendaftar, Pusat Strategi UKM

Hospital Canselor Tuanku Muhriz UKM (HCTM)

1. Dr. Zairul Azwan Mohd Azman - Timbalan Pengarah (Perkhidmatan Perubatan)

2. Pn. Nur Ahlina Abdullah - Penolong Pendaftar, Pejabat Pengarah

Pusat Hal Ehwal Pelajar (HEP-UKM)
1. Prof. Ts. Dr. Norinsan Kamil Othman - Pengarah
2. Dr. Nurwina Akmal Anuar - Timbalan Pengarah (Perkhidmatan Inklusif)

Pusat Pengurusan Risiko, Kelestarian dan Kesihatan Pekerjaan (ROSH-UKM)
1. Prof. Ts. Dr. Kadir Arifin - Pengarah
2. Cik Siti Rahimah Binti Umar - Pegawai Sains Kanan

Jabatan Pendaftar

1. Cik Najatulmuna Hamdan - Ketua Bahagian Pentadbiran dan Kemudahan (BPK)

2. Mejar Dato’ Asri Ahmad (Bersara) - Pengarah Bahagian Keselamatan
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Encik Mohd Farid Dewan

En. Muhammad Amirul Abdul Razak
Pn. Nurul Safaniza Che Ani

Pn. Melor Suria Minhat

Pn. Siti Noraida Sood

Pn. Latifah Kasmuri

Puan Syazwani Saadon

Cik Suhaida Binti And Rahman
En. Azrizal Mohamed Zin
Puan Hazira Mohd Nor

Encik Muhammad Bin Jasmi

PM Ir. Dr. Masturah Markom
Cik Rohaida Shaari

Muhammad Haneef Mohd Faisol

Encik Zansyuwari Mohamad
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Penolong Pendaftar
Penolong Pendaftar

Penolong Pendaftar
Pegawai Kewangan

Pegawai Belia dan Sukan
Kanan

Penolong Pendaftar

Ketua Pentadbiran
Penolong Pendaftar Kanan
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Penolong Pendaftar

Pegawai Sains Kanan
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Penolong Dekan (Kualiti &
Strategi)

Penolong Pendaftar Kanan

Pegawai Jaringan Alumni &
Masyarakat

Penolong Pendaftar Kanan
Penolong Dekan (Kualiti &




(3) STUDENT AND STAFF ENGAGEMENT @ VY e

* Awareness campaigns to instill the importance of health and sustainability.
* Incentives for participation in health-related programs.
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Digital Profiling System of Psychological
Health of Public Service Officers
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Hari Kesihatan Mental Sedunia
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Dewan Perdana & Jalan Chow Kit

Fakulti Sains Sosial dan Kemanusiaan, UKM |

PELBAGAI AKTIVITI MENARIK
DISEDIAKAN

PROGRAM

PsiTra Klinik Psikologi & Konsultasi (PKPK)

World Mental Health Day was also celebrated by Faculty of
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The ROSH-UKM ' Occupational - Safety & Health Roadshow.

This roadshow aims to promote the culture of occupational safety and
health (OSH) among UKM departments. Additionally, it provides -an
opportunity for beneficial two-way discussions and sharing with members
of the UKM departments.

HE ™
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(4) DATA-DRIVEN APPROACHES g\ e

Universimi \ ‘ NARATIF BAHARU UKM

« Regular surveys and audits to monitor health promotion activities.
« Continuous improvement loop using feedback and benchmarking.

REKOD PEMERIKSAAN KESELAMATAN DAN KESIHATAN TEMPAT KERJA

Gred 1Sanga1 Mermuaskan/ Memuaskan/
Memuaskan/ Sanpgat  Tidak

Occupational Hedlth & Sdfety Management
System Certification Recognition

Memuaskan

Sangat Memuaskan

Sangat Memuaskan
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NEXT STEP FOR IMPROVEMENT:

Mapping Of UKM Strategic Plan With SDG
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1. Falsafah Universiti
2. Bahasa Melayu
3. Warisan Budaya
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DEVELOPMENT OF WELLNESS CAMPUS

UKM implement HURS framework to transform into a Wellness
Campus that prioritizes the holistic well-being of its diverse campus
community, fostering a culture of health, resilience, and thriving for all:

Assessment and Planning

Infrastructure and Facilities

Programmes and Services

Physical Activity and Recreation

Nutrition and Healthy Eating

Mental Health Support and Awareness
Integration with Academic Curriculum
Collaboration and Partnerships
Evaluation and Continuous Improvement
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System & Infrastructure - p.

SYSTEM & INFRASTRUCTURE

Healthy body & policy
Health service & activities
Health promotion & support

Safe building, clean & green
environments

<OSH-LKM

DASAR KESELAMATAN,
KESIHATAN DAN
PERSEKITARAN
PEKERJAAN
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Zero Tolerance Areas

Smoking, alcohol, drug and
gambling

©
I

3
I g o

3 D A L

5 o e |

s SURAT AKUAN BERKANUN
f"'7'§
§ o . ot — D/b
TV SO0

~ PROCRAM ANTIDADAH

)Qé)(v BERSAMA AGENSI ANTIDADAH KEBANGSAAN

Re . \ (AADK)

0, QA SES| 2021/2022

] TARIKT :vq
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Violence, bullying and sexual
harassment

POLICY AGAINST SEXUAL
MISCONDUCT
UNIVERSITI KEBANGSAAN MALAYSIA
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Health Promotion

HEALTH PROMOTION

) ) Work-life balance .
Health literacy Mental well-being i i o Healthy diet Safe-sexual
- Social, physical activities
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To leverage HURS (Health University Ranking System) effectively and
enhance both global rankings and health promaotion efforts, universities can
consider the following strategies:

 Integrate Health Promotion into Strategic Goals
« Strengthen Data Collection and Reporting

« Foster Interdisciplinary Collaboration

» Invest in Capacity Building

« . Benchmark and Share Best Practices

« Emphasize Innovation and Inclusivity

By embedding health promotion into the university’s core activities and
utilizing HURS as a framework for improvement, institutions can not only
elevate their global standing but also create a healthier, more supportive
environment for their community.



Award Applications to Drive Institutional Performance g | unenam
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e Centre for the
Study of Education & Community Well-Being, Faculty of Education, has been crowned Champion in the
category of ‘Diversity Hiring at Workplace for Private Limited/Small Medium Enterprise/Public Sector at the
Life at Work Award (LAWA) 2024, organized by TalentCorp and-the Ministry of Human Resources.



NARATIF BAHARU UKM

ATAN KITA




