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To be the recognized academic institute of Global Health,
Health Policy, and Health Development in the ASEAN region by 2027

Wusn?

WAJUNNIUDRUIWOaSWAUIIUUUINNSSI

ANUSzUUEVNIWOEWEIEU
Develop research works for creating innovative
role models for sustainable health system

Jans:uosumsiSsuidnisivasunanivowan
Urufinliidugiinnsdnnissz:uugvniwogueudu

Manage transformative learning process for producing graduates
to be the leaders of sustainable health system management

1aSUaSWANENIWYaIUAZINSNNAMUZVNIWITD
aluauuNISWIUNS:UUgVNIWoEEuEU

Enhance the capacity of health staff to support sustainable
health system development
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Academic Excellence with
Social Responsibility

UnowiduiaAn1udsnasiazSuiinsounoduny

Internationalization

nowiduuiusam

Harmony with
Culture and Environment

JAouNauNausudsusssula:zaviondou

Dynamic Management
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S99ANENTI1915Y 914U 4 AY (28.57%)
HYIAEnI19158 1 5 AU (38.72%)
819159 71U 3 AU (21.43%)
9191599119979 97U 1 Au (7.14%)

AT eUTEmA $109U 1 Au (7.14%)

QGHELLILIDIVEE WU 7 AU (11.67%)
nRuaEduAYWITIANT - 911U 12 AU (20.00%)
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SEAUUURNTT
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1UUs:avA (Goal)
1. INAWau3doRlaSUNISAWUWIAzIWEIWSSIU Global Health, Health
Policy and Development Tus:aus1alia:s:AuUUIUNEIA

2. inawaviuddenurlvuindeuuloutagvniw (Policy Advocacy)
3. INAS:ULIIUNAGUUEUUNUIYY 1a:N1SVONUDVY (IInadnu) NidUs:ansnaw

4. InaIASavgvIudYa=wasuludnnssulus=Auaina

nagyns (Strategic Initiatives)

1. duiasunisdduiwonouiduguinfnu Global Health, Health Policy and
Development

2. Wru1s:uuduIasuna=auuayunsd9e13asn

AIHD Annual Report - 15



IAsuN1sSI9Y

1. TnsunisUs:iduls:answan1susisdnnasnadnunanus:Auavniwlus:Auriovdu nio
Wuh nstiAnuINIsANTUIURUARUILUNISAIagVNIWVaNIRNUIUASTUAUSWIIUIAN
1anna:n1sdavniuna:aosuAulsaiuinoiuna:IsnnounularngulneavAnsunasovdou
Aoviiu

Wnth1ATINTT JAemansIanse As.o3AT WAaa

und U dinnuvanUseiuguawuend (ade.)

é’ﬁmuﬁuvguﬁ"mm 2,500,000 UMW

ai"]muﬁuvgu%{faﬁ‘lﬁ%'uLaquﬂwﬂszmm 2565 911431 500,000 UMW

2. ulgugFINaWAR NISNOUAUDINWNNHUNY na:n1suvAuisnruielus:uvgRsssu:
nsiUSsuifsuinusaAs:ngnUs:InAneAuLJu s:o:h 2
Wanthlasans §iiemansnansed as.dses wieu
und U INNUMTITEUUIR 9.
yugayunIdemelilesinisenusuilendnnisssninglne-gu
(NRCT-JSPS)
a‘i'm'auﬁuvguﬁ"wm 634,700 U
ai"]muﬁuvgu%{faﬁ‘lﬁ%'uLaquﬂwﬂszmm 2565 31U 602,955 UV

3. MsanndIdsdnSuniss:uravadlsafnidolosalalsun 2019 TulvasusUIboIved
UszinATnesiosnasus:1iGunouideannasifsuduuaniaunondou
WINTNIATING 599ANERS19158 AT.ATEING SAuNUS
LWIEimu Fundamental Fund Usgenn Basic Research Fund
MNETNNUANENITNMIEUES NI MERS TTuuazwinnssy (@nan.)
ai’wwﬁuvguﬁ"mm 800,000 UM
ai"]muﬁuvgu%{faﬁ‘lﬁ%'uLaquﬂwﬂszmm 2565 91131 720,000 UMW

4. Tasunasus:10UAI1WIB oUTEIVOIADIITUAYAIUNSWEINSU D1KIS lAa:WaIIIU
iWonasdnanastnlus:uunanssuvadlingsiosnuudiaoaidawadn

WIN1ATINIT 589MNaN519158 AT.510A quanlsau

und U &InNUMTITBUierR (3v.)

a‘i'm'auﬁuvguﬁ"wm 1,242,000 UMW

ai"]muﬁuvgu%{faﬁ‘lﬁ%'uLaquﬂwﬂszmm 2565 91134 353,970 UM
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5. 9nIn1dina: udnnssuonasinalusiru-uUsANNWIFIUSSSUNANAIVOIUUNAUASEUAS
WmtilasenIs gEeransn913d as.Aiena Asian
unaau drdnanuaniulevignisganfinm nenaans Weuazuinngsu (@ev.)
ai’ﬂmuﬁuvguﬁy'mm 4,940,000 UM
iﬂu'zuﬁuvgu'f‘aﬁ'aﬁ‘lﬁ%'uLamz"ﬂwﬂizmm 2565 U 2,617,460 UM

waviudFenurlugnasidds:losu

wavudPennNd1dIlne International Organization

1. A multi-country study of postpartum women’s
COVID-19 related knowledge, attitude, and practice

including vaccination, and postpartum depression”

“and postparum depression

Assistant Professor Dr. Seo Ah Hong

Assisant Professor Dr. Seo Al Hong,
sEAL Development

2. Assessment tools predicting fitness-to-drive in
the old taxi drivers: a screening measure for future
road

509AEN519758 A5.05RUY 16T

3. A Comparative Study on Policy, Law and
Enforcement Responses of Addiction Drug in
Justice System: A Cross-National Between Thai-

land and Japan (Phase 2)
o HU28A18n319198 75.0995 Nl
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Weuunhgediu

FD9ANENTINNTY AT, VIBUNNDAN YRR

v

2. IasunasAnuna=weuurnisAnuINazidnousuniu
198ANENSINTBIM

FDIANEATIA1TE A, WIBUNNEAN LauAdd

.
in (Lifestyle Medicine)”
Goannuinvil 62-00-1556
s 201721
sewinedui 1 gaan 2562 - S 31 dnem 2565
Tno amdiimunqummo o srinendouien
Wimueiupiloo

dinsnasueumpumsEasigum (@60
31 e 2565

L m— 3. Insunasduinsi=AvalduaiBuulourgiwowsuiAu:
nssumszmnmmwﬁﬁms-ﬁuéﬂmo
599A18N519758 AS. mmmmmw YRR

4. TnsuN1sSWrauInangnsn1sWaluIANgNIWUAAINS
— Rednulla:ynainsansastugvinuniswauiuloune
ansnstuznuuiidousoulneinSoviiosssuyryavniw
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NFUIUYTTINULHUAY kazRuINUMamuAguanNilulsEnALazaUsEng S3uN9dy
4,794,385 UM (MNYUITIanLA 10,117,100 Um)

2561 4,659,564 uln

2562 5,577,650 uln

2563 6,038,710 un

2564 15,712,314.50 uln
2565 4,794,385 un

A1 H-index

15 15 15
| ““‘\ ““‘\ ““‘\

2561 2562 2563 2564 2565
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STAUUIUNBIA Q1 - 99U9U 14 15OV

1. Pengpid S., Peltzer K. Prevalence and correlates of major depressive
disorder among a national sample of middle-aged and older adults in India.
Aging and Mental Health. 2022; 27: 1-7.

2. Pengpid, S., Peltzer, K. Correction to: Prevalence and correlates of den-
tal service utilisation among a national general adult population sample in
Sudan. BMC Oral Health. 2022; 22(1): 296.

3. Pengpid, S., Peltzer, K. Depression and generalised anxiety and associ-
ated factors among adults in Bhutan: Results of national cross-sectional
survey in 2019. Asian Journal of Psychiatry. 2022; 67:102959.

4. Pengpid, S., Peltzer, K. National trends in metabolic syndrome among
adults in Mongolia from three cross-sectional surveys in 2009, 2013 and
2019. Diabetes and Metabolic Syndrome: Clinical Research and Reviews.
2022; 16 (1): 102375.

5. Bono, S.A.,, Siau, C.S., Chen, W.S., Low, W.Y., de Moura Villela, E.F.,
Pengpid, S., Hasan, M.T., Sessou, P., Ditekemena, J.D., Amodan, B.O., Hos-
seinipour, M.C., Dolo, H., Fodjo, J.N.S., Colebunders, R. Adults’ acceptance
of covid-19 vaccine for children in selected lower-and middle-income
countries. Vaccines. 2022; 10 (1): 11.

6. Aye, Y.M., Kim, S.J., Suriyawongpaisal, W., Hong, S.A., Chang, Y.-S. Utili-
zation of Postnatal Care Services among Thai Women during the COVID-19
Pandemic: Results of a Web-Based Survey. International Journal of Environ-
mental Research and Public Health. 2022; 19 (11): 6536.
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7. Chien L.Y,, Lee E.Y., Coca K.P., Paek S.C., Hong S.A., and Chang Y.S. Im-
pact of COVID-19 on breastfeeding intention and behaviour among postpar-
tum women in five countries. Women and Birth: Journal of the Australian
College of Midwives. 2022; S1871-5192(22)00107-X.

8. Aye, Y.M,, Hong, S.A., Thepthien, B., Tiraphat, S. Betel quid chewing and
its prevalence and determinants: data from Myanmar Demographic Health
and Survey of 2015-2016. Journal of Public Health (United Kingdom). 2022;
44 (2): E181-E191.

9. K. P. Coca, E. Y. Lee, L. Y. Chien, A. C. P. Souza, P. Kittikul, S. A. Hong.,
and Y. S. Chang. Postnatal women’s breastfeeding beliefs, practices, and
support during the COVID-19 pandemic: a cross-sectional comparative study

across five countries. International Breastfeeding Journal. 2022; 17(1): 58.

10. Myat Zaw, Aye Myat; Win, Nay Zar; Thepthien, Bang-On. Adolescents
academic achievement, mental health, and adverse behaviors: Understand-
ing the role of resilience and adverse childhood experiences. School Psy-
chology International. 2022; 43 (5): 516-536.

11. Thepthien Bang-On., and Celyn. Risky sexual behavior and associated
factors among sexually-experienced adolescents in Bangkok, Thailand: find-
ings from a school web-based survey. Reproductive Health. 2022; 1-11.

12. Thepthien, B.-O., Srivanichakorn, S., Udomsubpayakul, U., Sein Win,
Z.ZK., Zaw, AM.M. HIV risk behavior and testing among MS M in Bangkok
2015-2019: a short report. AIDS Care - Psychological and Socio-Medical
Aspects of AIDS/HIV. 2022; 34 (7): 869-877.

13. Tanglai, W., Chen, C.-F., Rattanapan, C., Laosee, O. The Effects of Per-
sonality and Attitude on Risky Driving Behavior Among Public Van Drivers:
Hierarchical Modeling. Safety and Health at Work. 2022; 13 (2): 187-191.

14. Aung, M.N., Koyanagi, Y., Ueno, S., Tiraphat, S., Yuasa, M. Age-Friend-

ly Environment and Community-Based Social Innovation in Japan: A
Mixed-Method Study. The Gerontologist. 2022; 62(1): 89-99.
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STAUUIUNBIA Q2 - 91U9U 2 1ISoV

1. Pengpid S., Peltzer, K. Loneliness is associated with poor mental health,
social-environmental factors, and health risk behaviours among national
samples of in-school adolescents in four Caribbean countries. Psychology,
Health and Medicine. 2022; 27(3): 559-570.

2. Lemp, J.M., Pengpid, S., Buntup, D., Barnighausen, T.W., Geldsetzer,

P., Peltzer, K., Rehm, J., Sornpaisarn, B., Probst, C. Addressing alcohol use
among blood pressure patients in Thai primary care: Lessons from a sur-
vey-based stakeholder consultation. Preventive Medicine Reports. 2022; 29:
101954,

STAUUIUNBIA Q3 - 97U9U 9 ISoV

1. Pengpid S., Peltzer K. Psychological distress among a cross-sectional
national sample of adolescents in South Africa: Prevalence and associated
factors. Journal of Psychology in Africa. 2022; 32 (1): 91-96.

2. Pengpid S., Peltzer K. Prevalence and associated factors of skipping
breakfast among university students from 28 countries: A cross-sectional
study. (2022). International Journal of Adolescent Medicine and Health.
2022; 34(2): 97-103.

3. Pengpid, S., Peltzer, K. Tobacco use and associated health risk be-
haviours among university students in 27 countries. International Journal of
Adolescent Medicine and Health. 2022; 34 (2): 131-137.

4. Peltzer, K., Pengpid, S. Alcohol misuse prevalence and correlates among
school adolescents from national surveys in Saint Lucia and Saint Vincent
and the Grenadines. Journal of Psychology in Africa. 2022; 32(3): 275-281.
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Pengpid, S., Peltzer, K. The Relationship between the Activity Balance
Confidence and Mobility Tests among Older Adults in Indonesia. Journal of
Aging Research. 2022: 4140624.
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6. Thaw Zin Lin, Jayasvasti I, Tiraphat S., Pengpid S., Jayasvasti M., Borri-
harn P. The Predictors Influencing the Rational Use of Antibiotics Among
Public Sector: A Community-Based Survey in Thailand. Drug Healthcare and
Patient Safety. 2022; 27-36.

7. Ounsaneha W.,, Parunawin W., Laosee O., Isoda N., and Rattanapan C.
Household Environmental Practice for Prevent and Control Dengue Fever
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land. Environment Asia. 2022; 15(2): 34-44.

8. Lin, S.M., Rattanapan, C., Mongkolchati, A., Aung, M.N., Ounsaneha, W.,
Sritoomma, N., Laosee, O. COVID-19 vaccine hesitancy among undergradu-
ate students in Thailand during the peak of the third wave of the coronavi-
rus pandemic in 2021. Epidemiologic Methods. 2022; 11 (S1): 20220109.

9. Tinn, C.S., Kim, B., Thepthien, B.-O. Changing pattern of smoking in
relation to adverse childhood experiences among adolescents: a cross-sec-
tional study in Bangkok, Thailand. Journal of Substance Use. 2022; 27(4):
404-411.
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1. Peltzer K., Pengpid S. Angina pectoris among middle-aged and older
adults in India: Prevalence and correlates from a national cross-sectional
survey 2017-2018. International Journal on Disability and Human Develop-
ment. 2022; 21(1): 65-72.

2. Pengpid S., Peltzer K. National data on the prevalence and correlates
of recurrent falls among community-dwelling older adults in India in 2017-
2018. International Journal on Disability and Human Development. 2022;
21(1): 25-31.

3. Peltzer K., Pengpid S. Prevalence and correlates of hypertension among
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India in 2017-2018. International Journal on Disability and Human Develop-
ment. 2022; 21(1): 49-65.
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4. Pengpid S., Peltzer K. Prevalence and correlates of back pain or prob-
lems among a nationally representative population-based sample of older
adults in India in 2017-2018. International Journal on Disability and Human
Development. 2022; 21(1): 89-65.

5. Pengpid S., Peltzer K. Elder abuse among community-dwelling older
adults in India: Prevalence and correlates of a national survey in 2017-2018.
International Journal on Disability and Human Development. 2022; 21(1):
41-47.

6. Pengpid S., Peltzer K. Prevalence and determinants of stroke among
older adults in India: Results of a national community-dwelling survey in
2017-2018. International Journal on Disability and Human Development.
2022; 21(1): 73-79.

7. Peltzer K., Pengpid S. Prevalence and correlates of arthritis among a
nationally representative population-based sample of older adults in India.
International Journal on Disability and Human Development. 2022; 21(1):
81-88.

8. Peltzer K., Pengpid S. Prevalence and correlates of major injuries among
middle-aged and older adults in India: Results of a national cross-sectional
survey in 2017-2018. International Journal on Disability and Human Devel-
opment. 2022; 21(1): 15-24.

9. Peltzer K., Pengpid S. Perceived everyday discrimination among older
adults in India: National prevalence and associated factors in 2017-2018.
International Journal on Disability and Human Development. 2022; 21(1):
33-39.

10. Pengpid S., Peltzer K. Prevalence and correlates of self-reported diabe-
tes among a nationally representative population-based sample of older
adults in India in 2017-2018. International Journal on Disability and Human
Development. 2022; 21(1): 57-63.

11. Pengpid, S., Peltzer, K. Prevalence and predictors of self-rated health

status among a nationally representative population-based sample of older
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adults in India in 2017-2018. International Journal on Disability and Human
Development. 2022; 21(1): 7-14.

12. Peltzer, K., Pengpid, S. Perceived health care discrimination among
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2018. International Journal on Disability and Human Development. 2022;
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1. Pengpid S., Peltzer K. Anxiety-Induced Sleep Disturbances among in
School Adolescents in the United Arab Emirates: Prevalence and Associated
Factors. Asian Journal of Social Health and Behavior. 2022; 5 (1): 18-23.

2. Peltzer, K., Pengpid, S. Suicidal ideation and associated factors among
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3. Laosee, O., Sritoomma, N., Wamontree, P., Rattanapan, C., Tansuwanond,
W., Sitthi-Amorn, C. Older Adults with Chronic Low Back Pain: Functional
Disability and Quality of Life. Pain Management: Recent International Re-
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4. Tejativaddhana P., Chuakhamfoo N.N., and Man Thi Hue Vo. A review

of the long-term care policies under COVID 19 in Thailand’s aging society:
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NAUIVY: HIV Risk Behavior and Testing among MSM
in Bangkok 2015-2019: A Short Report
MIETAARNRN: AIDS Care-Psychological and Socio-Medical
Aspects of AIDS/HIV
2022; 34(7): 869-877.
Scopus: Q1

Background: Men who have sex with men (MSM) in Thailand have high HIV prevalence. This

Keywords:

analysis used three years of data from the Behavioral Surveillance Survey (BSS)
to examine the behaviors and biomedical interventions among MSM in Bangkok.
Percent MSM with an HIV or STl test in the past 12 months decreased from 50.8%
t0 29.8%, and 42.2% to 33.0%, respectively. The frequency of HIV/STI testing was
higher among those who had university-level education, as well as among those
who reported higher AIDS knowledge, and had utilized prevention services. Addi-
tionally, awareness of PrEP peaked in 2017 (74.1%). The study found an increas-
ing trend of men who had sex without a condom the last time they had anal sex
with a man, and/or with multiple partners. Nearly two-thirds of the sample were
reached by HIV prevention interventions. One-third had correct AIDS knowledge.
These findings suggest that, after an increase of sex behavior risk, a decrease in
PrEP awareness, and unknown HIV status, HIV prevalence among MSM in Bangkok
may have begun to increase again. Intensified prevention interventions are ur-
gently needed to reduce HIV behavioral risk for MSM since that is a major driver
of the HIV epidemic in Thailand.

BBSS, HIV/STI uptake, MSM, risk behavior
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Background:

Aim:

Methods:

Findings:

Conclusion:

Keywords:

Assistant Professor Dr. Seo Ah Hong

NAITUIL: Impact of COVID-19 on Breastfeeding
Intention and Behaviour among
Postpartum Women in Five Countries
M3asTiRALn: Women and Birth: Journal of the
Australian College of Midwives.
2022; S1871-5192(22)00107-X.

Scopus: Q1

Studies regarding the impact of COVID-19 on breastfeeding have mostly used
single- country samples or a qualitative design.

The objective of this study was to examine breastfeeding intention during preg-
nancy and breastfeeding behaviour among postpartum women in five countries

during the COVID-19 pandemic and the associated factors.

An online questionnaire survey was conducted in Thailand, the United Kingdom,
South Korea, Taiwan, and Brazil from July through November 2021. The study
participants included 3253 mothers within six months of birth.

About 90% of participants intended to breastfeed during pregnancy and 85.7%
reported breastfeeding in the past 24 h. More than half reported their breastfeeding
duration being as planned or longer despite COVID-19. Multivariate logistic regres-
sion models showed that being multiparous, ever tested COVID-19 positive, and
having positive breastfeeding beliefs were associated with increased odds for in-
tention to breastfeed during pregnancy. Lower maternal educational level, being
primiparous, ever tested COVID-19 positive, and experiencing food insecurity were
associated with decreased odds for breastfeeding duration being as planned or
longer. Vaginal birth, currently working or on maternity leave, breastfeeding beliefs,
breastfeeding support from spouse/partner/friend/relative, online support groups,
and in-person or telephone contact with healthcare professionals were associ-

ated with increased odds for breastfeeding duration being as planned or longer.

Breastfeeding intention and behaviour remained high during the COVID-19 pan-
demic. Online support groups and telephone contact with health professionals
were effective during the pandemic.

Breastfeeding, Postpartum, COVID-19, Infant feeding, Intention to breastfeed.
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NATUIVY: The Effects of Personality and Attitude on
Risky Driving Behavior Among Public Van
Drivers: Hierarchical Modeling
Y5ESTRAUT: Safety and Health at Work.
2022; 13(2): 187-191.

Scopus Q1

Background: Traffic injuries have become a significant public health problem in low- and

Methods:

Findings:

Conclusion:

Keywords:

middle-income countries. Several studies have examined the role of personality
and attitude toward traffic safety in predicting driving behaviors in diverse types
of drivers. Few studies have investigated risky behavior among public passenger
van drivers. This study aims to identify the predictors of self-reported risky driving

behavior among public van drivers.

A total of 410 public van drivers were interviewed at terminal stations in Bangkok.
Hierarchical regression models were applied to determine the effects of demo-

graphics, personality traits, and attitude on self-reported risky driving behaviors.

The results indicated that drivers with a high education level, more working days,
and high scores for normlessness and anger were more likely to report risky driv-
ing behaviors (p < 0.05).

The personality traits and attitude toward speeding account for aberrant self-re-
ported risky driving behavior in passenger van drivers. This could be another
empirical basis for evidence-based road safety interventions in the context of

public transport.

Attitude, Bangkok, Personality, Public transportation, Road safety, Thailand
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Catholic Kkottongnae University by Department of Nursing Usglneln1ua
International Labour Organization (ILO)

James Cook University Usginfiooainsiag

Japan International Cooperation Agency (JICA) Uizmmjﬂu

King’s College of London UsginAansIueIuIang

Mitsui Sumitomo Insurance Welfare Foundation Uizmﬂﬁjﬂu

National Yang Ming Chiao Tung University l@niu

SingHealth Duke-NUS Global Health Institute Uszinagdsalus

Teikyo University Uizmﬂm‘j‘Qu

0 oo N o kRN

10. The Society for Health Administration Programs in Education (SHAPE) Uselneaodinsiaey
11. Universidade Federal de Sao Paulo (UNIFESP) Usgineiusi@a
12. University of North Texas Useineiaunsgalaisni
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ASEAN University Network - Health Promotion Network

n1sus:yu the 13" AUN Rectors’ Meeting
fu d181srusyus:s15UInuds=s1suan?

oA~

ANERTI9198 UIBLANEUTIAN wlnaifer oSN 1suANmIneIdeuiing wisunae
FRIANANTINTY AT U F93NY T388R M1ans13159 AT.dRTiadN 8AT19)T N BYsY)
A3 3705978 UaSTuY wavseamans1a158 ag.suR auanlsad wWhsiun1suseyu The 13 AUN
Rectors’ Meeting a ans13ausguszysulneusensuany

Tnonisdszguadadyatunisimndnduaumdudaluanidugaunuinds
30 umInenaglugiinnendey laun

1) Driving University Talents Through Technology MgfiunIINgIdeiIInINYes
sub-network fi® Singapore Management University (AUN Technology-enhanced Personalized
Learning / AUN-TEPL) wag Ateneo de Manila University (AUN Libraries of ASEAN University
Network / AUNILO)

2) Driving University Through Competition and Cooperation in Rankings/ Ratings
1PTNNINGISIININTBY sub-network A Universitas Indonesia (Ul Greenmetric) wag
UMINY1a8UARS (AUN Health Promotion Network / AUN-HPN)

3) Driving World Class Study Programme and Student Mobility lagfiuyninegnay
WINNAD Universitas Gadjah Mada (AUN Business and Economics / AUN-BE) iag ASEAN
University Network Engineering Education Development Network / AUN-SEEDnet

4) Interdisciplinary and the Future of ASEAN Higher Education f1113ngduannw
@ Singapore Management University, Universiti Malaya wagawiaensalumnineide
TnsumInedevsanuuidianudidyfunsdanisidounsaeuwuy  interdisciplinary
Tusiedswily (core curriculum/ general education) mﬁmgﬂwmﬁmmﬁﬁﬂu curated
interdisciplinary programmes/ majors kagn1swanei industrial engagement Wndudiu
nidlunsdaaiunisdnnnsSeunisaeuwuy interdisciplinary
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5) Data Strategies and the Achievements of High-Impact University Missions
AUKINe1a81nInAe National University of Singapore, Universiti Sains Malaysia
waz Vietnam National University (Hanoi)

uonani Wuil 28 fugeu 2565 Mans19138 wewnmdasany nsdila Udn
N3ENINNTYANANYT Inermans TFeuazuinnssulugiugusesiuves ASEAN University
Network Board of Trustees (AUN-BOT) L%"rﬁ'wm'sﬂizéqm AUN’s 37" AUN Board of Trustees
Meeting ilorimuafiamslunisiifiunuveandetisuvinerdvondou lned duuainmie
NWie ) WTiNUsen 017 ddnauaniinsendeu (ASEAN Secretariat) 1ondasswm
BuifisUszenfiou uay EURAXESS Network atfuayulnsssunawesud lunisil anansnanss
A3.9NTRAN SATINNT M BYTYY WAYTRIAIANTINTY AT.SUIA avalsad Tandnaue
AMNANINTNIVIN1TALTUNUYDS ASEAN University Network Health Promotion Network
(AUN-HPN) uagn13Wenun Healthy University Rating System (HURS) \esdunsuszdiu
szaunslunminendouisgunimlugiinimendeu

N1sUs:yu Regional meeting with multisectoral partners on urban
governance for health and wellbeing in South-East Asia Region

Healthy Seting : Healthy University }

AUN-HPN, Mahidol Ui

anduiauaun Mg ey N Inedeuiing laeausiuleseninvesdnisewndelan
Qﬁmmaﬁﬂﬁuawﬁuaaﬂ (WHO-SEARO) Regional Laboratory on Urban Governance for
Health and Wellbeing (UGHW) #tinaunssuativanunisasieeasuguamm (daqa.) uwag
Swiss Development Corporation Imaﬁi’mqﬂizmﬁtﬁaﬁ’]Lauammﬁﬂ’mﬁ’]miﬁﬁLﬁmm
Aullesgunie (Healthy City) Tuplinagiinnaeeng Jusenidedla wuginesesiielnl 7
afuayunsiuiedeutaymsiaundnenmiivhuguanizwnisies (Urban Health) wiowen
JEAUAIINTINLDIUNNTVINIUTENTNNIAEIUAVNINLAE N1AFIUNITHAU LT DINIULATEUY
\esguaie (Healthy City Network) Snvalaf WHO Regional Laboratory on Urban

Governance for Health and Well-Being
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KICKOFF DAY HEALTHY MAHIDOL: “UiAnagvniwnadniny”
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UNssFANNS Healthy University Day “DAnagvNIwadnlnu”
(HEALTHY MAHIDOL in New Normal)

% 4 tomel Thanassk:

1n3357N15 Healthy University Day “u#inaguaim@ialnal” (HEALTHY MAHIDOL in
New Normal) iieseaunansiiiiunufenssmianndnenmyaansuaziindne uazfonssu
Tuindeuauairaaiuguain fdlunisseninafeusunay 2564 fadouiiuia 2565
TusUuuuiinsseanisesulal sdulanialensss Metaverse N1sdnnansiinssaniseaulaiiu
Tanwaiiouasas Metaverse wuseanidu 3 Tou loun

Tguil 1 Wumsihiauenrndusveslassnsativayunsiaundngnmiunisaing
wSugunInes InTivendeluaseuie (ASEAN University Network — Health Promotion Network:
AUN-HPN) Te sjaidfuidmneiidfglumsdisuafinietns venidniaFessmuazunuany
AufiunuresInedeuinalunisainsaiuguamniglalasanis AUN-HPN uaginegunsg
Anly/ damausng 9 Wethiauerisel (Next Step) ey Inendsfuunumamnivends
AMALATOUY

Tgudl 2 WJumsthiauernudidaves 4 Aanssy Auminerdolddnduau leun
Aanssu LSM@—L@@?T latlalng (MU-Healthy Lifestyle) Aanssyu HEALTHY BODY a51auaSuguan
Agitundlyd NEW NORMAL Avnssuasuesulaulviayn wasianssusused Zero Tolerance
Areas lunautin@nu

Touit 3 \umsthiauefanssunstidusinvesnny/dunuiididuianssuainaesy
FUNNYARINTLALTINAN

InglutiwnednaihausununsaiiulasinmsadaSugunmueaninetss Tumde
“Aamelu AU Next Step of AUN-HPN”
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Us:gunnuzNssuN1sa1udunisinSavig AUN-HPN ASun 13

Progress report of
Working Group Committee Meeting

Assoc. Prof. Dr. Sirinan Kittisuksathit,

Social Enterprise Development,

N15UTEYUAMENTIUNITBINIENTATEYIY AUN-HPN adait 13 eduimdeunuatis
AN MBI I S Ting TiAnAUENTL sgnisdu “unninendeaunin” (Healthy
University) InglgnsausuivnaumimendudaaSuauninuad AUN-HPN (AUN Healthy University
Framework) LLazLﬂ%aﬁaﬂizLﬁuwﬁwmﬁadua%mqsumw Healthy University Rating Systems
(HURS) masnaumsduaiunnusmielunistuiedouulovigairaaiuaunnvedaiovne
snedelugimeaedoulidundaunsdedu Sedusafuddnylunisuseg dodl

- #AN1SFINNITUSEYY The 37" ASEAN University Network Board of Trustees
(AUN-BOT) Meeting lag the 13" ASEAN University Network (AUN) Rectors’ Meeting
 as1sausgUsEsUlneUsyanvuan Wetuil 27 - 28 fusneu 2565

- fHan1IUTE Y 4™ Meeting of Thai University Network for Health Promotion Network
(TUN-HPN)

- wansidumsdaussginnmsmninedoadaaiuguninsedund el 1 neld
#io “Health Promoting University for Sustainable Development” lofufl 1-2 fuegneu
2565 Tpguminendevounny Wuknuiilunsdnanuswnvdiingnuaesnisieiests AUN-
HPN wag drinanunawmuativayunisasinasuauan (@ad.) o lsausuwnsua wianaly winen
JmTnvay3

- MInmYUsEx The Global South-South Development Expo 2022 “Advancing
South-South and Triangular Cooperation for Sustainable COVID-19 Recovery: Towards a
Smart and Resilient Future” iia¥ufi 12-14 fugneu 2565 s UN Conference Centre NTHNNT

- milfﬁﬂi'ammiﬂizﬁqm Regional Meeting with Multisectoral Partners on Urban
Governance for Health and Wellbeing in South-East Asia Region dlofufl 2729 fugneu
2565 04 ISUIUWALLY AUNIIDT NTUNN

uenantl Safinsrenuianufumivessussdiuaminededaaiugunm
Healthy University Rating System (HURS) Wag31841uN15AEUNIUUDIAMEYINIUYUDY
UINeduuina (Working Group Committee) 1A3aU18 ASEAN University Network — Health
W%@m%ﬂ%ﬁ@ﬂﬁlﬁ%ﬁmﬂ’]iﬂi%“qw 7" International Advisory Committee Meeting Wag 3" AUN
Health Promotion Conference flasdntuszminadudl 19-20 unsAx 2566
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Us=guAtu=nssuN1sInSavigunidngnaslng
IWon1sasiasuavniw ASIN 4

sUsEgNAMEnTIINSeTeT B e delnefiensataaiuaunm el 4 laed
$09MANT19158 As.uNITy 2930y 53R seseSmsuddneTimaduiusuardeansesdns
UTINeNdeNiing ag.aigiug AN gerwlensdnimuMAFuusSLaEImAdUTLS d1lineu
NOIUATIUALUNITAS I NARNFUNIN (FEd.) KALANENTTUNTIATEUILT ANENTIANTE AT, WILUNNE
WIuUNS #Syavsna 5895015UA IAINTAUMANGIFY TRIFNENTINGE UIBUNNETUNN
Beousiasug ftaseSnaud umiinerdededml 019158 esdviad Wase deeadnisud
s ingrdodedvl fdiemans1ansd weunmgviann suatal euufirusunnemans
UATINEIFEYINT ANERTIAITE AT 9PN LRMATNA ANUARMLANSITNEUANENS WnTINeNdy
YOUAU FNEAENTITE 05.39%LU 19mMHIINT {811nensauguIIsIanIsALUaoniy
oeuiouazdunndon wninerdoawauniund weumditan seufivenns vinw
AMENIINNTONUIINITVOINNTINERBUHARS TulATeY 1y ASEAN University Network — Health
Promotion Network (AUN-HPN) 504A1@m51313¢ A3, Wgunndgam nuadad geuienis
a010URRIUIAVA N T EU UNINGIFEUTND KaTLAVITNITIATOUILUNING IR NG BUAU
N1FATINETUAVAIN LA JYIAIENTIANTY AT.ANNT a9AUTEYT TAATUITNISATUY
UMTINGIFEDNTHUMUNNTATINATUAVAIN WNTIUsEYR a 15UTUUNTUA wanald simen
FUNBUNALYS FIMTnYay3 wazkuszuvoaulal

AIHD Annual Report - 40



urmAnenaguina sounuingevneundnendsingionisasiasuavniw
IAUS8UIBINISSAUBIRASIN 1
Kovo “Health Promoting University for Sustainable Development”

v Y} ¢ v ¥ & a_  aa a a
IUN 2 NUBIYU 2565 T99AA#IT19158 ﬂﬁ.TJﬂLiﬂ%! GRROFAE, BREANY 9999N1TUANY

Amaduiusuazdeansesdns uvingrdeuiina rswRBilansUszuinnssedund
ﬂ%ﬂ‘ﬁ' 1 neleite “Health Promoting University for Sustainable Development”
log AUN-HPN wazuvinendevausnududnnmsmdanisussyy uay nsuszguinnnis
UMYIH The 12" International Conference on Public Health among Greater Mekong
Sub-Reginal Countries 2022 (12th ICPH-GMS:2022) Tag AUN-HPN a3y TUN-HPN 1Ju
W aildFuResinnn wewwmdlena magniunad eSufinsuniuaulse hilvdansena
drtinauldansensiasisiay Wudsesiluisy el asalgiug Aan1 gerwienisdnin
WawnAduiuswagImaduius - dinnunsmuatdvayunmsaiieasuguan  (Faa)  uay
NITUNITATRNIEY AIENTIANSE AT, WBWndusuns #syansna sesednisudgansal
WImMeNdy 813158 A ATIAY Wasy digesnisuiiuvivendeeddud Jiiemansnense
wgLImgnIann fuatan auufamzumeaansuninedeyInT Mans1a1se #3290
WIVASHA  ANUAAMEAISITNEUANERT  UNTINENdEvuLAY  JHumans1asd A dnyly
Tormingns  femenisquiuinsdanisanuvasnds  e1drounsuardanndou
uAnerdvawatuaiuns wewnmditand lsaufineins AUSnwnnznsTunIeENNTY0s
UINeaeNAna lulATead1e ASEAN University Network — Health Promotion Network (AUN-
HPN) 583M@n319158 A5, WBUNnEQan i gennenmsaaduinuiguaine1idey
UNINeIRENRne  LagavISN1sATeY BN ING DT UATUNITATINATUAUA N (AUN-
HPN) wazwundiiifesimdnsaudseyy o Tsasuunsus wianald Wnen guneuisazys Jamin
YaY3
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UKM1dN81aguhna 9ndUSUWMUNWUS:ITUNKISNgIdgnIuNISIasugvNIw
(Healthy University Rating Systems: HURS) TuinSovag
Uh1dng1avonsau (AUN-HPN)

Healthy University Rating System For Staff

Signin

Forgot your Password ?

NRUTUITRLNEUsTEuIIINgdeiunsEsuaunn. TuesedneumIngdueimeu
(AUN-HPN) #9® “Monitoring of Healthy University Framework Implementation: Healthy
University Rating Systems (HURS)” wieul@suiiesfiain as.vase 35¢38, As.algius fnn
wisknngIiand 15auinens 5eemans1n1sd as. wewmggan il sunduineans
way AEnI1ANTY Asdnsedn 8rses i eesen Tuduinennsuasaniusiens dnisande
wagElnuUtRnsnsondeyaadluszuy HURS Version 2022 wagsauaniasuiBeuinisliiedesle
HURS lneflunminendainseviemunisaiiadsugunmlulssmalneuazgininonden auls
drmeusudnnuisiu 55 Aauan 24 aontumsine 8 Ussdluen@eu Tiun Suywn
dulailide uade FaUTUA u3lu Jeauin win uas Ine Wuszuvesulal

AzyOULALElUMIRRILNSEUUNSUSEIEU Healthy University Rating Systems
(HURS) léimmnedosle HURS ielilumsussiliuumiinedudauauguam laglinseu
LINUrTInededLasugunmlugininendeu w38 AUN Healthy University Framework
d1uu 22 Yseitu snidudedmumnessusiunsaiaaiuaunm Amsldsunniluuios
doUfuluarinwgunizduyarauasdiuTin  engluumTiverdoussUssrvulugum
Thdamunndindiatuuasdsdu Taeilaldszuu HURS Version 2021 afsusnluadetng
uvNAMedy AUN-HPN (ilel) 2564
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Mahidol University Global Health

nisUs=suAnu=riuNsiivavnwlanuina ASun 2/2565

JRIANANTIATY AT, LNFUNTNIINUN anSadad soeeSnIsURNMTINeduLTing Lay

fUinwiamgnssuns  WulsgsunmsUssyuangyiunsivguanlanuiing  iileAnna
AUAUNTINTOININTTUAN 9 AIULNLNLTIUUTENIU 2564 LazRaITUINITIANANTINAIL
W UUTIUUTEN 2565 D

ﬂ’]‘jﬁ%auaﬁlmﬁu%éjﬂ’gm Ph.D. in Health and Sustainable Development @121
Global Health and Health Policy lmgmausauiledu James Cook University Usgine
paawsAgegsEnitamsinaueveaul®  madnaslaviudwivlnmsdnw 2566 wanansd
1A53n13 Cotutelle Imaﬁfﬂﬁﬂwﬂwé’ﬂqmﬁa316?1%%11‘145:%%@@%@&14 Program Cotutelle
%a%lé’%’w%zgimﬁwaﬂamﬁuﬁwmqﬁumwmL%auLLas James Cook University #saztiisasly
393984 One Health

wuelvidinsdansiaudneninlagainefiiniy Global Health Infuunningide
Wi lagWeydunuvesnniein 9 wasueseiensiaugi Ingliianuianudilaly
Uszifues Global Health fimsuminedoudinayaviu uazdanuaenndeaiundngns
Usgygyen mﬁ@ﬁmﬁﬂqma:azgu Global Health inequity training program U Professor
Henry Silverman MD, MA Faculty Director, Professor of Medicine, University of Maryland
Baltimore Useineianigaiaisnd

s audng weatanl aaufnuzwelulaBansaunawarnisieans Mainsiaue
nmiAfemanazyhanunsivguamlanuiing iuguszanunissidunsluide Digital Health
in PHC (COVID-19 vaccine monitoring Dashboard)

n3.uAT windn W Tédinsiausluiade Social Health Protection @dléyuan
aﬂﬁmimmimﬁaiswﬁﬂﬂisL‘Vlml,vi\'iiﬁ‘{ju (Japan International Cooperation Agency: JICA)
wenniiussldimsRinsanluFeneadules uaznsdnvh Database Tuidos Global Health
Faagfinmsvenenaneoly
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nsUs=suAru=rivuNsivavnwlanuna ASun 3/2565

JOIANANTIATY AT, LFYNINQRMINAl andddad seseSnsuRunINeIduuing

\WHulsgsmunisussgupazvhaumsiaguanlanuiiog lnedl 599e1a0519158 03, WGV
WA 599MENIIA15E ATATE MWL {Aumansnnngg a3 dniwnndundeafss
$9030U0 A5 WAUANA s9naTanl wag Professor Dr. Peter Haddawy a4 fiesussusumene
anuianngunmendey inTinendeuiing waziuniaseuuUssyteaulad Zoom Meeting
Sofudl 30 dnau 2565 YmqUszavAliloRnnuANLAUNTIYRIRANTIUAN 9 ALK
Yeuuszanat 2565 wagiiansannsiananssumuwiuanutauussanm 2565 fe

msaueiinfuiefundngasudvgquivudn awdvguaimuaznisiamn
fifsBu (dngesuunm@) @1 Global Health and Health Policy iiAwnidonifisniindn
3 903w mehazinslanginlumanisinui 2 T 2565

nstauslriinsdnnsiaudnenmiazasiunsetialaednyin Short course training
Aoy Scientific writing 99UAU Professor Henry Silverman M.D., M.A. Faculty Director,
Professor of Medicine, University of Maryland Baltimore ﬂiszﬁﬁ%%ﬁ@LM%ﬂ? Taed
msUszdiusvdngnsruiuluivesminendoniinalufiGeuiosudn uazldiday Professor
Dr. Shafi Bhuiyan 210 University of Toronto iy keynote speaker \Aeniu Global Health
Equity H1Un18 Zoom meeting lagliifianlagane

psmudng  weatand nandssnuidedeaugriiaunisisguamlanuiina
Wuguszanunisafiunisiuide Digital Health in PHC (COVID-19 vaccine monitoring
Dashboard) Faflunssesudeyagiisunisiniaduluwauasgy Ineausadnlugdeyalsdi
ptvaccin.ict mahidolacth uagiimsgwavyniunal 8.00 u. A1nIaziinsvensveuwiy
sERuYRsialy

A5, UAT URARAN L%@ﬁﬂwﬂ lasinsiauen1sinniy “Project on seamless health and
social services provision for elderly persons (S-TOP)” ﬁléﬁunumﬂaﬂﬁm’immimﬁa
iwiwﬂizmml,mijﬁu (Japan International Cooperation Agency: JICA) SnvednauaY
lefinmsneaunansadunuieiuduled

AIHD Annual Report - 44



nsUs:guAnUzAUNdugasIvoInssunouwSoulun1sIN1SoUSY
Mahidol University Global Health (MUGH) Leadership Program ASJN 1

< < a4 a
N 4 L1329 dBDLINDNDITIH

1. Unblocking the Building Block £ ‘_‘ B DOCTOR OF

MN8UTY MUGH Lea Progr: T4 1

2. Key Thernes of MUGH & Networking

3. One Health
Leadership
| 5. Social Health Pro in
I
'

Objectives

.

Uspye3Eun1unon MUGH Leadership Program adsil 1 fidhsruussuusznen
fhe fiemansiansd esued losns fuemansansd asUiems Aegvd assiaudng
wsraal s09eans19158 as. dnunmdudaaad dnfeiag uaruisunmdnns ananndud
Fenmisussgaansynnungudosndsd 1 1iTnsuanivdsuteRaiiy wassufuimunide
MseusHgeniiaanAdasiuusiay module Lileflaziaiuains competency vedgidhiunmsoUsH
U ansamgaan

IAN1S19IBUFDNIAS KandnsUSBryInUNUTUTIn
anv1ds1dvnIwIiazNISWeJUINEVEU (HangmnsulunsIf)

Teazdenvassein eazdunvassein
Foaonugaufinu W Inendeuiing Fosandugaudnun wTivendeuiing
J
ANeNVH/ANL/N1AIN anduimungunmendou ANUR/ANL/NATY anntuiaungunmendeu
1
il o doyavialy il o doyaialy
¥ oy
0. sWauazTesIEdu 0. FWELAZTRTIEIYV
o, “ <. < = T " "
d0ae aloo qunmlanuavuleuiedsauiiorudedu a8 aloo MItUAsuLUAEnMYRNA ANUSIBY wazgunmansnsarlan
ADHS 721 Global Health and Social Policy for Sustainability ENHS 720 Climate Change, Sustainability, and Global Public Health
o SuuILia . $wumieia
a (n-0-o) UssEE-UfTR-Anwdiemuies  (ar-0-0) hefin (Ussee-URUR-Anvidenuios)

"
v

ovigIvIRenas vanansuSvnuingin @1vivavanlasNTiRIuNSEy
(MANgATUIUIYIA) HIUNTRRIRIINANUNTINFaLERaTY I 2 59839 LauA

1) 5187371 Global Health and Social Policy for Sustainability

2) 5787391 Climate change, Sustainability, and Global Public Health
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nasAnuIweasgtinAuulourggvnIw NISWaIUD
avnaw gvno:lan na:wnruway




|
£ =ull

gnsAEnsn 2

nasAnuIWaaswwumuulourggvniw
NISWsIUIEVNIW dvnio:lan na:wansuwav

10Us:avn (Goal)

1. wanUuAinfRdonn3odiu Outcome Based Education 1a:A2U6i0dn1SVod
Widurunin

2. nanamslnSun1sSusou Accreditation Tus:Au AUN-QA

3. UnuAnlsisusdalus:AausAna:unusIf sinunasiuindouulouneanssu:
lazN1IsSWeUIgVNIW

4. wanunufAnlfiduguinAtuulouieaisastugviiaznio:gvnawlan

nagns (Strategic Initiatives)

1. WIUIKANGMSNISANUINIULINSTIU AUN-QA
Wsuu1s:uuduiasuna:atuauunisAnuyigasn
Uns:ﬁuqmmws:Uuu§msmsﬁnmn7"\iaw§mﬁmﬁm
aswna:wauuninSovaena:Auvgin1duwus (AIHD Stay Connected) [G2.3]

il I
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nangdmns

USyry1nunuunn
dMv13¥1avnIwIazNISWIUNNEIdU (Mangnsurunsm)

HuvdngasiiimsysanmssuiulunisinnisBeunsasunels
7 druauveayninedending eaisesdanuduvunavivily
N1358UNITADY KaEUTIVIEIVINTHNULUANINITITegunInuae
nsRmuAdaduadlusiedvmneivdsfuiieiinuszaunisails
TnAnw1a 11503 0Hn U URUATITIUAU0IANIAIUAUAIN LAY
nstmiigsBuilussdurPuazuunen

N1SYANISAISISTUGVIATIUUKNIULUTIR

(rangnsuunsf)
Lﬁuwé’ﬂqmﬁlﬁmsﬁumﬂm'méauﬁamaaéﬂﬁmmmméwﬁa
32MINUsEWA (Thailand International Cooperation Agency: TICA)
N3ENINMTAeUTEINA LavesrnsANT e seninsUssmauisdlu
(Japan International Cooperation Agency: JICA) WHUNSHAILYTINYE
nsdanisuazaudinvesuAaInINIINISUNNEuar a5 SgUaN
yhynyalaniasiamzlueids msimuuinisasisuguyagiu (Primary
Health Care: PHO) l#5un1ssensuinduremeiimunzandmsy
mMsuimsansisaigulunsuiuUsminensuyediitleg nsltinaluladd
Wianzay uarduaiunsidmiuenmey Gl ne. 2529 daqtu
tadfinvomdngasihaududih PHC leussquiimsnesmdulunsly
U3msiuguamiTusyavsninuazUssaniuauaz siannan i

AaUrAransur10tunn

dmv1du1dngNISIAWNA
Jundnansysannisvesuddsn 3 nqulug Ao Inereans

I9Inen uazdIruenans (Bio-Psycho-Social) IneflingusvasAyenanUndin
T ufihvesdsanlusnunsfine uazmsideyneiu Inensiandn Wil
Aavsglond undenuuazdsemani sauvisanmisatinulugasly
magua Uin uagiugaussanmisiusmenasdslavesdindaaniin
Iopgaiiuseansnnuas ATUNAT
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UnANuYA

272usulNAnu Us:z91U 2565

MUAUUNANET  AMUUTLNANED UnANEN

Un1sAnen 2564 Un1sAnen 2564 duSanisAne

nangnsUvy1nelUndn 23 5 -
#1913V NUEL NTHRAIUTIEEY

(MaNgATUIUIYIR)

NANGATNITIANITHISITUGVYAFIY 15 12 6
UUAIN (MANFATUIUYIA)

nangnsRaUaansunUMdn 2 Laifinns¥u -
#1913N8IMSLENAR (AANLAY) Undnwily

VLA A9nAu 2564 - nIangAy 2565

F1usUlNANYI MUEYBIA

nangnsusSsry1nunUufindva3s1gvnawiia:nIswsuuanaudu
(rangnsuu1Bf)

IS -4
LYUNT 1 AU

ne 4 au

anfAnuinangmnsnisIANIsansisrugvyagiuuniOnufin
(randnsuunsf)

a a a o a1 1 AU
dulaiide 4 Ay

o walau

ne 2 Au .
o fiuyw 1 Ay

WBguN1s 2 AU AUy 1 AU
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Inagnuus:=91Un1sFAnuy 2565

nandnsusSsryrnuUruninaivadsadgvniwiaz:n1swmuingudu
(hangmsuusRA) 91udU 5 NU

3 o
@ AHD 971U 3 1)U

The 60" Year 37U 2 U

AIHD = ASEAN Institute for Health Development
The 60" Year = Nuadunsziiesd 60 U asossvauda

UNANWYINaNansNISIANISE1SISIUEVIagIUUKIONUNR
(hangmsununsia) 92uou 10 nu

‘ o

@ L0 U 6 VU
-

@

6
TICA 973U 2 U
) SEAOHUN 17w 1 7u
1 1 = o
[N oo

ILO = International Labour Organization (ILO) SEAOHUN = Southeast Asia One Health University Network
TICA = Thailand International Cooperation Agency CMB = China Medical Board Foundation
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N9NSSUATUNISANUA

JgutinAunAnuanangnsUnuninAnud

aoduiwmuigun e deu Jansuguine
tnfinsudngasinnn@nw UsedrUnns@nw 2565
o ieaU s YU UyAS wawsuszuueeaulatl Zoom Meeting
lgUsgsrunarAmn158Usedmangnsusygn
ufitdin avinagunmuaznsiau Ry uas

NANFAINITIANITANSITUAUYAF UL Taudin Lo
EUBDNTEUIUNIT TUADY  SIUALDUATDILARYSIEITN
LATADUTDINDIUVDIUNAN®N

anduiunguamedey Inaulniagusedn
U 2565 \leliinAnunszdnfanunguneinsdammuy
syaudoutsmndvadivg uonanidaufunsaduats
AnuduiusiaseninainAnuiuaane1asd  Taed
JRIPNEANTIANTE AT, WLWNNEQAN W FIAIL HE18N3
antuimwguawendeu Tifeshilduusysuniousme
H8AEns19158 A5.8010500 EAUTEY SR9EIENTS
Ae3vIns #3. Weuwmgnns ananidy AuTaw
AN WIENTANNTUY T09MaRT19158 AT.A5EING Tauitus
UsesmumanansusvanufUadin a1vivauninuae
s RSy (éngnsunnn@) sesnansanse
n3.RW 1A% $nwinsUsgsundngnInisIantg
ansTugUYaTILIMUIN  (MENgRTUIWINF) {Yae
ManT1An38 A3.0%07 ey Snwinsuses1umanans
Aaumansuyiadin  @1vINeINISEndn  AMINTE
wariinAnyannan e Wsauluiiinad o iesseu
YA wazeuszuveaulall Zoom Meeting
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duuuINISWAIUIKaANgASNISIANISENSIStUgvagau
UKUUAR (Handnsuiuisni)

a0 TURNMUIFUA N NTIY FAFUNUIWAIU
UANENTNITIANITANEITUGVLAF LN UMTR (MNgmS
unne) TaeannssunsuImMvdngnsuasiiBeamey
INNTLNTNATITUAY WU AR5 As. T
Al5IM09 WIUNNTEENT NIYFNIN WABUIYLNNE
Ayl Uhung sussuuesulall Zoom Meeting
Wag Mieanangny  In1siiauen nsInIsIaNIsisey
N13e8UYINANGAT uwavasuuszifiunavesindny,
Unsfinw 2563 - 2564 wazuaniUasuauAaiiuile
Wuskuamslunisimuivdnansnisdnnisasisnge

yaguumUadin (nangasuiunwd) Inilainamivadie
waglduseAnSamanngadu

Us:3un1Sasounu James Cook University
IWOSOUIWNUINIWATUIIU Cotutelle Agreement

FRIFNANTIANTE AT, UBUNNENAN Lo ATAId
K 81U18N1 5801 TURRIUIGUANETEU NI aUAIY
599A1ANT19158  9.5UIR  guanlsad  81913dUsEn
an1dus uag Dr. Man Thi Hue Vo fegggwignisehg

fmMseneUsema Ussyusiunu Associate Professor Dr.
Zhanming Liang; Associate Dean, Research Education
91N College of Public Health, Medical and Veterinary
Sciences, James Cook University Uszinriooainsiae
Lﬁla’l’]\‘iLLNHIUﬂﬂiﬁ’WLﬁu\‘i’]U?’?’J’]ﬁJﬁl’JNﬁaLﬁlﬁJ’JﬁU
Cotutelle Agreement Fadumuswienduns
FENINUMINYIFENAAS way James Cook University

WAz SaTUAYY
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d1v1dngINIsSIawin nangnsuluyIF

anduimungunme@oy  Inn1sUsyyunne
NSsUMTRNLAUTUUTMANgRT AaUran U
anuIneInsanin Wduvdnansuiug® aunme
WIATPIUNANGATILAUTUANAN Y LWINNITUTINS
NUITUIRTFIUNENEATIEAURANANYY LaztaUeAy
UMINYITEUAAATINI8N1TAN Y TEAUTUAN AN
InglFsuiAssiangmssgadiduiuinvudis
M3Usen oA 509Mans1an3e A3, LndunIvagn Nl
gvisaded seeEINITURNIMENdENYine UelNndILsa
Ausnuw §ouien1sdindvInis anndunseususy
YUNNTENTNANTITUGY HHIUAENTINTG A3, Wigwnnd
aiduyl 931u3Md HE1uN1TAUGIVINITAITIANAR

AMAWe WINeRuesng AENTI9158 WBLNNE
SUTE ASENUS  TOIANUAANELNTIEANERNSLSINGIUA
FWBUR anTivendeuiing As. ueunndgEn Usvaatany
Wgkmnsanandl (Muduasuaunin) dwdndvnis
41519048Y  NIENTNA1TUAY waslasuiiesAan
ﬂiiumif:’fﬂ@mq@mq@ﬁm%SJLLamnGi’mJizmﬂ

MPHM Closing Ceremony batch 36

aontuimwguawe ey Infsdnsansine
VoI NANYINANGATNITIANITAITITUAVLAFIY
WUTN (MANFATUILIYIF) JU 36 U MOINTEUA YU
A way rhusyuuesulatl Zoom Meeting Liiouans
AuBufdond@nviiidifanis@nuianndngns

NSIANTAGITUFULAT U TN (ENGATUTLNYF)
JU 36 Leinsdu 311 6 AU
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NSUSSE18WIAU 1500 “Conflict management for sustainable
collaborations in healthcare” In& Professor Dr. David Briggs

Professor Dr. David Briggs, AM. A1@A512158
lAal (Adjunct Professor) 1M3vn1svesaaUuiau
auamedeu Sszaumsal uazAuBeimguane
WITUUUINTEINIMUTUYHANUSEINARDAINSLAY

b e

FelagUuisaiumieseaUsesnu uagge1uiunIsves

The Hunter New England and Central Coast Primary
Care Network asAnstenvulainanaminlsildsumu
atduayuainiguialuiadednsanifienisiaun
UszvdnnuayUseavonavesssuuuINsgunmusuqu
usteNtAluiite “Conflict management for
sustainable collaborations” H1uszuUBaUlal Zoom
Meeting TwnutinAnwilusieivn ADPM 602 Health

Service and Primary Health Care Management

UANGATUANGATNITIANITASITUAVLAZ UL TUNA
(néngmsuuIvIA) MANsANYT 1 InnsAnun 2564
lnedinfnwan 4 Ysena Wisunisnwiseulal
Usznousny  ans1sassussvivuan dleund gy
wagszaasiuleny legdndAnwilaTiuEews wasuan
WaguUszaunmsainsuimsenudauds  msdenld
nagmslumsuAtan egramsnzansoaniumsal Lo
iAnUslovigeandensusmsdnnisansisaa
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s1IdanunfAnu1lASU

UnAnwlasusieda Outstanding Presentation Awards 31U3U 2 AU Lag5197a
Outstanding Oral Presentation 91131 1 au 31nnsuawenanulun1sUssyngainns
The 13" International Graduate Students Conference on Population and Public Health
Sciences (IGSCPP) #aii

Ms. S M Taslima Yasmin
51978 Outstanding Poster Presentation

Mrs. Celyn
51978 Outstanding Poster Presentation

Ms. Aye Kyawt Khine
51978 Outstanding Oral Presentation
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gnsAanSn 3

n1sdANIsiSeuia:nisusnisdsainsniduiarive
wruurdnasidugiuinnisvuindauduausiugvnio:lan
ulouregvNIW NISWAIUIEVATWIAWIWAY
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gnsF1dnsnh 3

nasdAnIsiSeusia:nasusnisdsanasniduiaAiwowsmung
msidugunnisivuindouduauniugvnio:lan
ulgurggvnIw NISWAIUNEVNIW lIazWNAIWAY

101Us:aun (Goal)
1. UAugnoWIduiddrniu Global Health la: Health Policy and Development
|\T\ia\7u|n§'auaﬁuu§nﬂ356ﬂnﬂsgiéanu

nagyns (Strategic Initiatives)

1. Wsuunangmsnisilnousuiuindouniu Global Health na: Health Policy
and Development l1a: Active Ageing

2. 1dsudsna:wauiASav18AIUSIUIIaAIUNISIBINISIA:UINNSSUSAU
uluBIN

3. TKuSNs3¥INIsIndVALITOWIUNGIAUREIEU
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NISUSN1SIBINS

KnangmnsUNUSHISS=AUEINIUEISISTUGV

an1duiaurguaIne@eusiuivauiny
nymansdesiuuvissemalng IaRneausuNEanans
UnUTMIsIEAUaIRIuaIsITNay  (Mini Master of
Management in Health: Mini MM) Iﬂagﬂﬁwﬁwm
FnENNYBIYARNNIALANS TRV SUTENBUSBUIME
werwna Hninns yeansiiiendedlusduviosiu
gune i uavdszina Indnnziihuasivinugly
nsusmsnuassaguaa bl liduginlunisuims
IANTNUAITITUFUEAIIN @UNTOARTIATIET UKL
Ay Anew 1ASINTVSENU AuansIsaay dvinwelu
N13UTMTNUAITUAYIEAUgY laglulauuseuna
2565 I@danstinousy a aantum 1wy 3 fu fie Jud
31 (72 Aw) Ut 32 (65 AW) uaw $uil 33 (63 Aw) fifidn
DUSLTIVAAY 200 AY

nangmnsus:N1AUgUNSNISWAIUNANINIWUNIANISEVNIW
SzAUWUN Sun 1

ao1duimuIguaAIme gy saududidnau
ANENTTUNITAVAINUNIYIA  LALDIANITUIMITEIY
Jwrinuasusy dneusuviangasuseniatisUnsnnsiam
fenmiindansaunmssduiudl ITUdnsammseusu
w120 au InglasufesinnuiedsTa azauning
WENeIiNIUImMsdudminuasugy  naiUnnsousy
wazTutaiuluiite “a1nulgutggnisuua
nsanelounisfaasisugugviosdiu’  $audy
weknngIlsal Shaususana UILLNNGA151TUEY
JaminuATUsy uarmﬂﬁﬁiwmﬂisﬁmd@mq@émmima

VA8V WU WIBWNg USAN who1sny 58948915013
ANENTIUNITFUNMUMIIR Wea13n lvedny dtn
JULARDUULYUIYEIGITUL TEAUNUN
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HaNANSNISIWUAUSSNUNISTANISAVNIWEUBUDEWEEULU
NS:UOUNISNISIASUANSSNU:NISUSKISIANISS:uUgVNIWIRY
nasiSeu§sounulunisufusniunanwIduasy

a1 UuiRuIgUNINeNTEU  IAN1TPUTH
BeUftRnsudngns “msifiuaussausnsinnisguam
yuyuog1adaduiiunszuIun1InaINaNIIaUY
N15UIMISIANITTRUUAVAINLAENITHT8UTIINAY

Tun1sufuRvinunansanuduase”  (Strengthening
of sustainable community health management
performance through health system managerial com-
petencies enhancement with Participatory Interac-
tive Learning through Action, PILA) Imaiéf%’wu
atuayuIndinaunemuatiuayunsas1weEsugY
o (aea) (TumdngesilinseusuiBefiRng 3 As

WUINISUSSENE 99N 2 Modules #a
Module 1 “PILA wagaueiun1siseus” lay

TOIMNAATITS WLUNMEGEIIAETH 91¥ WL

Module 2 “UUIAANNTAAATUFUAIN ATHAIU
gunmsEuUUsuall” 1ng wewnménadnn wdsstnyad
HeWIEN1TENTINY 7 drinnunesudaSuaunm (aae.)

lnedl 599A1an319158 As.5Wh guanlsad

JRIANENTINNTE AT TTEING TAUNUS KYIeenans1ansd
AUANA 1A BALIDIAIENTITE AT, DIAUY LaT
@ a o I [N Y] a o
Juwinensusgdngu Jidnousufidnuan 65 au 910 13
\UREUAN
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auuu1dsBIN1s/ N1sUs=y¥uIBINIS/
IV1SOUUS=BUS=AUBIAIIAzUTUYIA

1. U MAnUsE NI RRAL U
CPCE Health Conference 2022 entitled “Long-term
Care: Financing” The Hong Kong Polytechnic
University (online) e ufl 10 1uns1A% 2565

2. sundwiInensussens n1suszan ASIAN Global
Health Alliance (AGHA) Webinar Decolonising Global
r%“ Health: What Does It Mean For Asia? 1oy SingHeaLth

Duke-NUS Global Health Institute (online) Wieiui
24 un3nAU 2565

SDGHI_Hema K...

3. iR UsTYIBURURNS “System thinking
and real-world evidence” lng SingHealth Duke-NUS
Global Health Institute (online), the Planetary and
Global Health Program, St. Luke’s Medical Center
College of Medicine Kag Sunway Centre for Planetary
Health \leYufl 25 flunau 2565

4. T3ukEUe Health Promoting Campuses Symposium:
Networks Panel Presentation 1ng The 2™ International
Health Promoting Campuses Symposium (online)
dletuil 12 neunieu 2565

5. TnnsAeuSuLazUssene “ASEAN Institute for Health

FTUNGINF LMV DN 2 % , }
_ ASEAN INSTITUTE FOR HEALTH DEVELOPMENT __ Development and AUN-Health Promotion Network

3 . , N . oA v
sﬁ.ﬁ&fwé@m 1mg University of Wisconsin wlaiuil 18 wawnlaw
; “ 2565
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CRRONNN (. 571U538181un15UsyYadvIn1s The 54" Annual
Convention “Universal Health Care and Primary
Health Care: Bridging Teaching and Practice - A Thai
ASEAN Perspective.” 1ny Association of Philippine
Medical Colleges:APMC (online) 1o $uii 8 Siqunen 2565

7. dudndaussyadrnsuIuune@  SHAPE
International Symposium 2022 %28 “Challenging
for facing higher education in Asia Pacific” lag
SHAPE, Australia sewinaduil 6-7 nsngnes 2565

8. Sadwdnmdn The 13" International Graduate
Students Conference on Population and Public
Health Sciences: IGSCPP lapAiusiuileny anitu
WALIFVAINE T oW UMINGITBUag an10uIde
UTeuINIwasd9nn ANIINGIAUNANE LasINg1ae
MHIPNEANTANSITUAY PNAINTAUUNINGIRE (online)
dloTuil 8 nsngrau 2565

9. WrsuUszyuuaziduinenslunsussguuiuneifi
The Open Ancient Capital Conference on Science
and Technology entitled “Thailand’s experience
during COVID-19 pandemic with a focus on our Universal
Health Coverage and Primary care system” lag

HOI NGHI KHoAHoccBpO MbRans || 1Y@ Thien Hue Provincial Association of Public

e o ey Health and Preventive Medicine 517U Faculty of
Public Health and Institute for Community Health
Research of the University of Medicine and Pharmacy,
Hue University Seineufl 20-22 &swinay 2565

10. WhsuUsvyuarntingsanishunisusesu Regional
meeting with multisectoral partners on urban governance
for health and wellbeing in South-East Asia Region
1AELATRUIBUMNING IR ERUTYUAUNITATINETUGUNN
AUN-HPN sg913193udl 27-29 fugneu 2565
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IWYNIWSADIISIBINS

mswnanssumsautusaa
ma:Tnsumsiia:msigumwoa T

yovauTudoAuAGIU D:BIElR
nda:us:inAnSwennsunnani
Arumw Tumsatuayums
Wauus:nA

MsA8ISUAVYAZIU Ko Primary Health Care (PHC)

Wunuofia nanms naznagnsdinglunisasnoRouiuniy

Bullugmsussailanuensiaiunedwiiu (SDGs)

AMTURANYMWOTIE Soweiusln
filunazsinaus=ina ifosouuamNa:wRILMAAUAUAVW
nazouFiRgWSTumstmnanms PHC dnmsUjon

douuTanagvmwodwiis:Annw

u.uRaa dacv “Asean Primary Healthcare Research
& Information Center” quésnuvju‘iuomnguma:
gy gnsussallkune SDGs akus:s1s1dmetu
Uw.f.2573

& ms

1. 1AT oY g uaIug N NN INe1q e lng dauny
mMswAesuulamnediny Post Today pedutl “Ugyay
YOWHUAL” UszdrTuenfinddl 6 flunau 2565 awnsn
alléi@ hitps:/bit.ly/3SANGVd

2. myansnsauguyagulunuife wannns uwavnagns
drAgglunisadernuduudelifussuuguaimaesn
Uszimaialan lunisussqndnuseiuaunindiumnii
Falugnmsussquiimmnensiamnesnadadiy (SDGs)
anunsaudualéf https://bit.ly/3DFI6Gm

3.3 4708 Snfe ASEAN Primary Healthcare Research &
Information Center guiTINEIMYaUATIZONTIY
dnisussgdvune SDGsavdszmvineludn.a. 2573
anunsadnonléd hitps://bit.ly/3DEXWm

4. wyiiea Wavangnsnieusunaingsna Global
Wellness gnunsanaulad https://bit.ly/3WeDC7w

5. Global South-South Development Expo 2022
(GSSD2022)  awnsadnaula?l  https://youtu.be/
Dok7VC19cFY
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NISANUYIAIIU

nouSuAru:zwdY8IMNUs:INAYJu

FTUNAHIMNDNTY

ASEAN INSTITUTE FOR HEALTH DEVELOPMENT

aoduimuIgunInedeu 1in1sdausy
Professor Shinichi Ishizuka a1 Faculty of Law, Ryukoku
University Waganzd3de 91nlATaN1539e Sewlawy
duanfinnisnovaueimienguuisazn1svaduld
noyunglusyuvesssL: MaUSeugutIuIRsEnINg
UiwaﬂlwaﬁUiﬁﬁu Usgnausme Professor Yasuhiro
Maruyama 10 Faculty of Law, Rissho University
Takeshi Kato 910 ATA-net Research Center, Ryukoku
University Midori Yoshida Institute of Comparative
Law, Chuo University tag Funakoshi Mika 310 Center
for Criminology, Ryukoku University

anduimnguawendey insdeusuane
1IIUATTNANYIIN University of Wisconsin-Madison
Uszimaanigoming sananudsueusiA ety
nsdeEsuaunII wasiaussenefivee luiite “ASEAN
Institute for Health Development and AUN-Health

Promotion Network”
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gnsFA1ansn 4

NISWHJUIS:UUUSHASYANISIWOAIWIUUIAADE19EvEU

1U1Us:aun (Goal)

1. AANLUWALNEUSSNU:UAAINSHASOUAGUNNENEIIU 88381n1s/dnealiuauu
2. upaNsIASUNISWAIUNENSSNU:UAAINSATUIWUWAIUAY NNAIYITUASOUAGU
nNWusn9

INAS:UUNISUSKASVola (Big Data) AsounquUNNWUSH
IARS:UUNISUSHASADIAENY (ERM)
Us:uunsusziuwanisUfUAIUIRosns:AUAINIWYAAINS
Us:uun1sdAnisAougilowruNs:usuUNSUFURINU
ynaNsiAuNIWBEINNIsAIUIa:IANEUAAS:nINBEINGoUADNA:
Bdmnasnviu

8. Us:uun1susShHIsIANISVadaniIluY mUKansssuInuia

9. douvuliniwanuniodAnsia

10.douvuiiiniswuunno1widu Green Institute Agonndouiuulouny

N o o b~ o

UAIdNY1AuIBIUIDAU

nagns (Strategic Initiatives)

1. JAMINUWAILNAUSSNU:UAANSHIASOUAGUNNENENTU d183s1nms/anealivauu
2. Weunaussnu:zynansivoasamuAflAinorns

3. WsuuszuuvayauniAna (Big Data)

4. WeUUNS:UUNISUSHISADWIAEY (ERM)

5. gns:auds:ansnawnasus:iduwanisununviu

6. duasunisInnisnouSIlowmUNS:UsUNISURURAINU
7. WAUTIANUNIWEIANISAWIUVOIUAAINS

8. WRJUIS:UUNISUSHISIANISAOUNANSSSUINUIA

9. dSWIASUNIWANUNIDVANSIBISN

10. Wauu1 Green Institute
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NSWoNSIa:ad19091u28N1SAIGUIIU

: : :
SnEaInEun1Ne

ASEAN INSTITUTE FOR HEALTH DEV

ao1duinuava e deu anlunuuuddedied Wusfalimuizay aenndesiu
gusenansuaiioduasuliaoduiaunguamondouduesdnsuiiniafouy duasy
UﬁmmﬂiumsﬁwmuuazﬁwLﬁumimuLﬁ'aﬁffumﬁauq‘wﬁmam%éfmmsﬁmmﬁzuw%ms
Famsienududregedsdu Whissasw Wawanudu Green Institute donadosiu
ULIUBUNINGEBLTITLIFAY U msau%’ﬂﬁwé’wuLLaxﬁmm?umﬁau AsanUsunuivEeu
nszan MsiuRuRddeldiuaannden sudununudmnensiauiegnedaiu (SDGs)
Snadesvasrulanadonarireunsilunisyinay (COCHEM) TiudsRanssumnuiuinsey
AodIALLALALNAGNTRI0IANT (CSR) UuibenauUsean 15-0-90 15 vie 6,090 #1979
Huildaonsiu 9,840.30 As19LLNAS Imaﬁmqmaammﬁﬁﬂﬂﬂsaq@LLaﬁizmm 1- 38 U 91A19
degnaisvesanttius saudsenmsiltvselonilunisairsmeldlutlagiu Uszneuluse

91ANSDIUIYNIT
AN 2 TU UM 48.00 x 30.00 LA WU a8
@ d‘gj o w 'y
2,693 A151BUAT HUUDIASNAIE1TNIILYDIENITU
WDNISUSTITIANITIUNISAMEWINY Tvinaialrusnis

Tumsdausyyu dsil

HosUszuunzua Mg (Fu 2)
PUIN 12 X 9 LUKST
Nuildaos 108 AT19LAS
Srunufianunsasesduls 25 - 30 au
371 3,500 vn/au*

Toas1ngns ($u 2)
YU 9 X 6 LUAT
Huildaes 54 M90S
Srunufiaunsesessuls 25 - 30 Ay
371A1 3,000 vn/Au*
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91AN5ENDUTN 2 $u BUA 42.00 X 45.00 AT Tl
IHaos 2,852 m3namns LWueasisesiuludruves
N13EEUNTADUYDIMANANTANVRIAN TN TIUD
nsiivesitnseudelitnAnwisiineuaz e
lduinslunsdeudsuiu Snvsdedifiuiifiesesiu
Tun1sdnussu Srflnousuduuun dnnudsineg il

(%
¥ aa U

NOIYYAI (YU 1)
YUIA 24 X 12 LIRS
Nuildaos 288 as19ns
Sruuitansasessuls 150 Au

31A1 4,500 un/m1u*

o 2108 (Fu 1)
YUIA 21 X 9 LIRS
Nuildaos 189 As19Lns
Srnufiaunsesessuls 50 - 60 Ay
3701 4,000 vn/au*

%1 2106 (1 1)
YUIN 9 X 9 LUANT
Nuilldaos 81 ams1awns
Srunufianunsasesduls 25 - 30 au
371A1 3,000 vn/Au*

%1 2101 (#u 1)
UM 6.5 X 5.5 LUAT
Nuildaos 35.75 ps1auns
Srunufiannsasessuls 25 au
31A1 3,000 un/m1u*

21A159aUsTYNAlg ANUTEIR

YA 24.00 x 4200 wes Auiliaes 879
mamns WueeveUssyniidnvaziiteontsida
TuN3INITUTEYY FALERIPEAT ABULERA TINTINTTENY

Mla¥ NMNBUASLALATAT

91AMBUTTYY 1 $uuin 18 x 18 1A Mud
a0y 324 m1519ms S1wufiamnsasessuld 350 au
31A1 6,000 vn/Au*
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21ASVONND Y ULENE

91A13 3 YU WA 47.20 x 32.00 WwAs Hud
Iae 2,326.50 mams Huernsounings 3 4u
Tsmslusudiinerdourtindn yaains uazyana
U demlneuazamsiiend  Tnefivesinliuinig
$1uau 51 %ea TneiensiAmged

Hoes18Liou 51A1 5,300 UM AL 200 st
weau Al 7 vimeeniig

Weins1edu 57A1 600 Uy TamAnth
Al

Snitslugasaniunisainisunsszuiadelhya
lalsun (COVID-19) msaadus lalvinueuiasiey
UBUDIMITNBIN I ULE AR U AUIaMIUaAaTE
wie i uanudienues/audindu (Local Quarantine)
dnsudunaonmaduthonguidssfadelfalalsu
(COVID-19) Sunewvsunma Smiaunsugy fausiud
13 ey 2563 fa3uil 11 unsiA 2565

NANTUUNUING

9IPNSTULREY YuR 18.00 x 8.00 WS Ui
oy 280 ms1aans Wuanuiifisessunisliusnis
wiludosfiwnendelstusnsundn wu #es common

= a = = = o
room tellun1snunmInIvIMsfing waniudeuseus
FIAINTANNOUDTOIUNFNNG TAosAT WD LRUTNITNT
T ileduatuinyen15egSIuiuresin@nwIng
11 eUarI1IRNTIR - usna il sioTessunis
JALAETNAIL1905995UNTIRUTANSLA 80-100 AU

21A1531UAASIDTBU

JuIn 10.00 x 27.00 1ms Wiy 248 a5
s Lﬁua'1ﬂ'15%uLﬁaaﬁﬁ%’uﬂ'qauwawmaWﬂW'iﬂamam
Wuswsmiiedunsadieselslivdansus Taed
FHosdmsumslianfufianund iy 10 fee taqoud
flsnaumaniiuiisiuig 7 1o deliuinise 1
WU FUINT WSeshu waduEs Sy Samdionns
\eduaSuiaunnmafinuazienivy
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7. NONTZWNSUMNFINTE WAL

I 9.50 x 9.50 ks Muliden 150 m31aans
1HEUANTABASIE 9,950,000 U é’agapﬁméfu‘[mami
Fuil 11 wquaiau 2565 LLazazéuquﬂiQﬂW'i'Efuﬁ 3

a a

W18 2566 Lage u1alAsinishe usym duilda

ADUARNSATY ALY LOUA ABUTALNUG 9119

KoYaAANIUUWRIUNEVNIWONIBEU

wesayaan tuRRuIaUA e NTeN uSmsnunelaniuvemeaawazAfinINs
WTIMedefing ulrafnyAUATINANUNSIRINENSISNETYATIN MINRWIANANT I
uazMIRALNENsTNEY Ssnnninfesas 80 Wuwilsie s 11uAde uasdeyaansaumaidy
AMRUTEWA ngdmiun1sAneAual e wasluunasSeus dmsuyeains tnfnw
wazUszrvuily meluliiuiiteuazmnauts waslouan ussmamnzautunsBous
Juegnaunn

NINGINTANTAUNAFIAYN AU NTHaINNa1eUTEIAN NINRTIRED 151391715 1156803

3INT grudeyaddnnsetind MAsatuduguamludfane o 819 nsduasuguam
NSUINITIANTTAVAIN MIUSNITFUNIN FUINTOULATAUN N FUNNBENEIEU MeINTandin
M3unndINg Wudu wenandlidadiuvamsnensdrdguraulaiiudiy wu 1nsarsiaantus

'
Y a a

Wuveazands Inenanusvastin@ne 111ATe wazddRnunvasanItu

Y
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MU Green Rankings

antuifaunguniwendeu 19¥us19¥a MU Green Rankings Tngls Overall Rank #1 17
wagld Overall Percentage 61.9 31nlASIN15USENIA MU Green Rankings uninendeusiing
PUUHUENSAMANSIMTINEduNTing W.a. 2563 - 2566 TlArmusiderimilunisjaiugdusy 1
Tu 100 vewvAnedeiiianvedanlutl wa. 2573 lnefgvsmansi 4 Management for
Self-Sufficiency and Sustainable Organization filAuUszaslunIsUSSSANITOENeS 8
waziieliuivendeuinadunninerdodeding  (Eco University) HIUA1ALELIIUIN

Tasensdsnan ieUssifiuanmuzgnisaiunsiudanedenludiuau vilvamnsatdwa
mMsUssdiumadsuisvdounumsiiuiuesdmanuld nsedulvdunuiulsyaniam
Tim3nennsliAnuseloviigean uasludumildunmsiannuminedeiinagnsduuinede
Fadnrogredaiu Tnsfinnsandeyanisddunusuianadounadaulsyany 91nseu
MU-Ecodata kazUsziliunugdileinasinisussidu MU Green Ranking 2021

lnedinsussiiiunislviagiuy 5 sediu loun 1) Best 2) Good 3) Moderate 4) Limited
48z 5) Unacceptable mudisu munadidad Ta 7 vuan Taud vuandi 1 avuuuesdng
(Organization) Axuulfial 10 AZLUY VAT 2 é’a%ﬁméjm'?mqau (Procurement) AZLULLAL 15
ATLUY MIAT 3 AT TAdund Iy (Electricity) AzuuLAY 18 AZLUY MIAT1 4 P ¥ndui
(Water) Azuuufiu 18 Avuuy sinafl 5 fdinduninveads (Waste) Azuudiy 15 Azuuy
Wnd 6 F3TaRue AN (Building) AzuuwfiY 15 AzuwY wuIafl 7 FrnsuieEounsan
(GHGs) AxUUWAL 18 ALY
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Mahidol University
sustainability

» ASEAN Institute
~ / for Health Development

Overall Rank Index Percentage

I 1. Organization
1 7 2. Procurement 73.3
3. Electricity 75.0
Overall Percentage 4. Water 61.1
5. Waste 86.7
é. Building 43.3
7. GHGs 44.4

& Y] Y v A Yo o
UDNIINUADTIUU 1@LEU'WTJQJIQiﬂﬂqﬁﬂﬁgﬂjﬂﬁjuguaqEJ un 7 LLa%lfﬂiUiqﬂ'ﬂasﬁﬂJlﬂjﬁﬂqﬂ

[ '

d aAY Yo Y] I Yo Y] oA a & A a
uVlﬁ?uml@iUﬂ'ﬁﬂi‘Uﬂ?ﬁIVﬁJ LLaglﬂi‘UiqﬂjaﬂigLﬂwaLLaaju@@Lu@ﬂﬁa@LﬁJﬁJN IANUNFIULAN

=1
i
fwngdaduszninkazguasgidoiies dalasenisg danarndunisdauasunisaniuny
audawIndenuaznsraulrdununeluaIngdeUTul anmgiivimdangludiunuay

8

Dunmsiminid@endansianisgaduiemsueulaeenleaimdesanfionssuda o vesiuau
wagatuayuuleveumIne dedaine (Eco University) 8nnaludiuniwesnisaniua
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97N Process 1B+ 10U 2B uag Result 1B 1 1A-
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IEURNANITNSIAUTZIEY

funsiduda

H EdPEXi Scoring Summary

Band MU’sDee Process Result

2A 176 - 200 148- 170
28 P 151-175¢ 126 - 147
1A 126 - 150 101 - 125

1A - 101 - 125 P s1-100

1B + 76 - 100 61 - 80

1B 51 - 75 41 - 60

1B - <50 <40
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waniasA1dudiunIuvonnay
nAsUUAvIUVoNEIUvIU (PA)

anduiaungun e @euladnvintonnainisufiRnuresdiniu w3s Performance
Agreerent (PA) 4 avisenans Innstmuadmanglunisandunuimluanuyhmelunisadu
UYL NaN1IAINUAINAITIR wisssiuransanliuay eandu 3 szau As

= o a =) < U 1 [ = 1Y
‘ nuEde wan1sALluuUssusuAvA U NN UKTaNINNINSaYaY 90

PUNED HANITAMRUNUUTIUNUNUALTIMUNESE 195888 70-89

‘ nansaduulSsuisunuantvunedaeninsesay 70

wanisAdununuvannain1sunuaviuvoddoudu (PA)
gnsransn 1 dauds:unru 2565

MUY Wviune Nan1s STAU

AU

1.1 SeuasvesypaInIaneiIvINg  Sewaw 21.43 25
CKPl i PI (Principal Investiga-

tor) vedlasans e Fuiunu

AWy (Wutawiz Pl walluwsiag

Ysuuszann)

UIUYAAINTANLIVING AU 3 3
Ay Pl lmdluusias
Yauussana

UIUYAAINTANIVING Al 14 12
VI9AUA

1.2 waudwgneedaleg Inter- 1589 1 3

CKPI' national Organization

1.3 Citation per publication (5 afvideq 6 4.68
CKPI  years)
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MUY Wviune NaNS

ANTUU

1.4 International Publication L%EN 58 42
CKPI (per years)

v

- FIUITUNAITURANUNAIALA 599 58 a2
- PUIUNANUATLToE Y 504 3 -
g1utaya Web of Knowl-

edge

- PIUNANUATLToE Y 504 55 42

gﬁusffa;ga Scopus

1.5 International Publication L%’aﬂ/ﬂu 4.14 3.50
CKPI  per academic staff (5 years
trend)
- International Publication L’%aﬂ/ﬂu 4.14 3.50
per academic staff
- PMWIUYARINTAGIYINTT AU 14 12
9199149 (Headcount)

- International Publication Lgaﬂ/ﬂu - -

per academic staff (FTE)

- WIUYAAINTAIYINT AU - -
A FTE
1.6 FIUIUNANWIFLRRUN (Pub- 15949 6 13
CKPI  lication) NARUNIWINTEST
aglu Q1
1.7 SPYATVRITIUIUNAIUITY Sovay 10.34 30.95

CKPI  #dRunluI1sans Q1 10
FIUIUNANUNANUNAIALA

1.8 FUIUNaATLANUN 1399 37 19
CKPI  (Publication) fififissisauiu

UNITUA19YA
19 dnuduyuatduayuns Un/AY 427,000 399,532.08
CKkPl FFeludeudszanasiadiuau

YAAINTAEIYINTT
110 Srwudnidedidaguiin AuL/A N/T N/T

CKPl  Yuluwmazd (Tier 2)
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MUY Wviune NaNS

AU
111 dununinddunedggian U N/T N/T
CKPI  H@asulsy
112 Swausesufiiatuain UM N/T N/T

CKPI  vinddunetgan

PA ALLANAIUNNTINY

113 Sewaznshnmiu output Sovay 100 100
CkPl nlasamAdemuitleissy

wn Wudyaniunu @inyn

W undanw)

116 - Swnulassmsiderione 1ATIN1T - 18
CKPI  993duU

- PUIUIATINTIFENTNS 1AseNs - 18
fRR3 output VIAIUIY

wanisAduunuvannasnisufuaviuvaddoudnu (PA)
gnsransn 2 Jauds:unru 2565

NULU wWniane NaN1S STAU

ALY

21 Sevazvesenansdilasunns Sevay 7 0
CKkPl Ussifiudfnpsgiuseud

2 ANUNTNINTFIUAMNIN

219156U09 UNTINENREY

19%9a (Mahidol University

Professional Standards

Framework - MUPSF)

- IWINDIITINLASUNIT AL 1 0
UsduailunsgIuseaun 2

- PIINII5IUSETIV8 AU 14 9
daua (au Juil 1 garnu

YoeTlauysEIii T894

22 Youavvewdnansnlasunis Jovay N/T N/T
CKPI  SUTBIAMANANNNIATEIU
JEAUAINA
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WATFIUTEAUAING (MANEAT
syauUseye3)

.

- PwmANgaslaTUNIS
Susevlng AUN-QA il
W (mangasszAvYSean3)
2.2.2 $ovazvomangnsi
lgsunissusesnaun ey
WINTFIUTEAVAING (MANEAT
srAUTMTnANY)

- SaumsngnsAle U
susaslng AUN-QA niaiiigu
1 (MangmsseAUTIs
Any)

- SIUIUNANGHTIUNTINUA
vovaauu Tutnisiing
2564

- DIUIUVANGATIVNAYDT
daau lutnshng) 2564
(Lidusaumangnssa)

SovazromangnInlasunis
A529UseUlngUNINGSY

2.3.1 Sevazvemianans
syAuUSgInslasunIs
A59UTEUlALNNINE R

- DumaNgasUTYY N3

AlasunsnsIaUsadulng
UNIINENDY

2.3.2 fogagvaanangns
seauiuRnAnwNlASUNNS
A3V UL EUMNINYIaY

NI
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NANgAT
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NI Wnune NaNS STAU

AU

- IUANGATIEAUTNITIN  ANGAT 3 2
AnwIlAsUNITHTI9UTITY

P n Len K Len
Ingunineae

24 Souavvewdnansnlasunis Joway 0.91 0
kP avaaussdiunmelulagdiu
Y

- Sumangnsilasunis Wingns 3 0
p7I9Usliumelulngsu B B
a5 ! A @3 WM Len
974
2.7  $ewazvesseNviilu e- Sovay 20 40
KPl  Learning 91031U3U3167%"
YDIFIUIY

- P37 e- 4 5

Learning

- TIIUTIETVININUA VDS 21 15
FIUNIY

212  uulasensnawgningu 1ASaNS 1
KPI  21WsuINBIIngnay

213 Anugniuvesfudiiay Sovay
kPl AwdUaguiuniiseuninende
S0
(Govaznmaulusedu u1n-
WN¥ian)
- AUy MTUYesAYd UL Seway
dnounIngae
- MUY 17E] Sovay
§OUNIINE 1Y
214  uulasIns/Nanssuas 1AS9N13 2
KPI  @suAuduuiunend enu
ASANYY AUNTTIVY WAy
AIUNSLARBUENETNANY

215  uuTnANNInIswan Al N/T N/T
KPI  wWaguns inbound way

outbound
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- YnAn®) inbound S¥el
13879968 12 aumduly

- 4nAn® inbound S¥ely
aegnNI1 12 dUnv

- YnAn® outbound s¥ee
1a9us 12 dunviduly

- Unfinw outbound seele
1a1deenaT 12 aUai

MUY Wviune

AU N/T
AU N/T
AY N/T
AU N/T

WNaN19

AU

N/T

N/T

N/T

N/T

STAU

wan1sAItduwunIuvannadnIsuquRviuveasdoudnu (PA)
gnsransn 3 Jauds:unru 2565

3.1
CKPI

3.2
CKP

3.3
CKP

TN INTFIUAUNNTEAU
WRkAzIEAVAINangnas
198 @UNW/UNINGIEY

o o

PuuulgueBindiauyes

UNINYRENEAYTEAUA
LaZUIUIYIR

SPaYVRINUIBUSNITIVING
nlesulususoannsgussu
P1F LAZUIUIYIA

- PIIUNUIYUSNITIVINITT
lsulususesamsgiiseny
PIUALUIUITIG

- PIWIUNIEUSNITIVINGGTT
lasulususesmgiu

NUYLU Wviune

UIRNIZU N/A
Soq 1

Sovaz N/A

WA N/A

P UIYIRA
N N/A

YA UIYIRA
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NI Wviune Nan1s STAU

ALHUY

3.4 UIUTIESUINLATINGSU UM 4,350,000 5,389,248

@

CKP  ¥IMIglasusn1signnis

3.4.1 IUIUSIYSUINN U 500,000 =
1ASINSSUNITELATUSANS
31075 (ANTUNISHIY INT)

3.4.2 91U9U195UNNT UM 3,850,000 5,389,248
USNISIVINISVDIAIUNINUA

wanasAtdununuvannain1sununviuvoddoudau (PA)
gnsAansn 4 Usuds:uru 2565

NI Wviune Nan1s STAU

AU

4.10  So8azUedTIUIUNNTINGS Soway 100 100
CKPI  Yoya Data Analytic 1fiu

WAne§emuszegIai

MviuA (MLLRUNTINYINg U

%’a;&a Business Intelligence)

4.12  ms3us w.s.udeyadiu
CKP  ymma (Personal Data Pro-
tection Act :PDPA)

4.12.1 Sovazvasynansi Jeuay 100 100
UiRnufeesiudeya
duyananiun13Su3 PDPA

4.12.2 Sovazveaindnwdi Sovay 100 100
H1UN55U3 PDPA

4.15 qma’mﬁlﬂu Global Talents

CKP L
YNl Global Talents Al 1 1

A18391NSANUNISANEN

4.15.2 SouazvaiunaIng Jouay 14 11.11
M8u Global Talents &
WINT AUNTIY
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AU
- TIUIUYAAINITAIOTYINIT A 2 2
ity Global Talent f7u
n1339¢
- DIUIUYAAINTAIOTYINIT AU 14 9
s (Jusausiumdadn
F9ga183%71179)
4.15.3 $98a¥URIUAAINT Soway 100 100

18u Global Talents &

atfuayu (Tuamizngy

Talent)

- 9UUYAAINTA AT UAYY AU 1 1

(uamwizngy Talent) My
Global Talents

- DIUYRA NI IaIUAYY AU 1 1
(Juiawigngl Talent)
11997319)
4.16 @1 EBITDA UM Wuuan Huau
CKPI
4.17 @1 Net Income UM Wuuan Huau
KPI
4.18 A1 ROA Souay >4.00 -4.20
CKPI
4.19 A1 Net Profit Margin Souay >4.50 -5.97
KPI
420 3ovazvesinsUfiRnsiia Joeay N/A N/A

KPI  nnsldansied flasuannsgiu
AUUaanY ESPReL

Tt guan sildas oq N/A N/A
indl TlAsuInTgINAIIN

Unaanie ESPRel

TG UAN 51815 /6N N/A N/A
LAIYANUNYOIFT NI
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umnedugiusingmig
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422  AzwUUNSUSEIRIUNAANGIIY
KPI w89 EdPEx

Band Process Winduegedes 1 asdvlugluuy

Band goy A2
Band Result

4.23  ulasansiushaduius 1Asans q 6
KPl  unninedeuiinanudeny

(University Social Engage-

ment) figniunisasuniy

\Nesl 4 AU
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